
Police Department Employee 
Wellness Program



• Peer Support Component

• Critical Incident Debriefing Component

• Counseling Component 

Employee Wellness Program 



Peer Support Mission Statement

The Sandy Police Department’s most 
valuable resource is its employees. The 
peer support program’s goal is to assist 
peers with stresses caused by personal 
and/or professional problems and help 

them continue to be a productive member 
of the Sandy Police Department.



• Provide emotional support during and after times of personal or 
professional crisis to other employees who need assistance.

• Check on the status of illnesses and injuries from on duty incidents 
and provide support where desired and needed.

• Provide periodic training on wellness topics such as stress 
management, suicide prevention, etc. 

• Develop and promote activities like Date Night and Movie in the Park.   

Peer Support



• Lessen the impact of critical incidents to which emergency personnel 
respond.

• Accelerate the recovery process of emergency personnel who suffer 
from stress-related injuries.   

Critical Incident Stress Management Team 
(CISM)





• $10000 from the Justice Assistance 
Grant (JAG) toward counseling 
services in 2019.

• Contracted with three mental 
health providers at reduced rates. 

• Opened the benefit to all Police 
Department employees in 2020.  

• Provided 68 individual counseling 
sessions to employees in 
2019/2020.

Counseling Services



THANKS!

Any questions?

You can find me at

Gseverso@sandy.utah.gov




