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Season Preparation for all Combat Personnel

Red Card Certification (FF2)
- S-130
-S-190
- Pack Test
Seasonal Refresher RT-130 (4 hours)

- Pack Test Annually
Task Books
- EMAC Review Agencies
Expectations
- State Equipment Inspections
- Personal Protective Equipment
(PPE)




Deployments

e Interagency Resource Ordering Capability (IROC) vs. Emergency
Management Assistance Compact (EMAC)
- IROC Deployments are single resource deployments paid at 16 hours
each day.
- EMAC Deployments is an all hazards - all disciplines mutual aid

compact. However, we are deployable for only W|Idf|res
They are portal to portal and paid at
24 hours each day. S e

e Two Week Commitment
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New Type l/1ll
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Relmbursements

Pre-Work Mission Ready Packet (MRP)
- Code of Conduct

Each city is responsible for their own

personnel and equipment

Each agency falls under their own insurance
Online reimbursement streamlines the process
- Complete R2 form with receipts and
signatures
- Reimbursements are faster now
- One month vs. six months to a year
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Benefits
Funds allow for equipment and PPE
purchases
Grant Opportunities
Meets the requirements for the CWPP
match

ations



INSTRUCTIONS: The immediate job supervisor will prepare this form for each
subordinate. It will ba delivered fo the planning section befora the rater leaves the fire.
Rating will be reviewed with employee who will sign at the botiom.

THIS RATING TO EE USED ONLY FOR DETERMINING AN INDIVIDUAL'S PERFORMANCE

2. Fire Name and Number

Silver King

INCIDENT PERSONNEL

PERFORMANCE RATING

1. Name
Sandy Engine 633

3. Home Unit (address) 4. Location of Fire (address)

Marysvale UT, Fishlake NF

7. Acres Burmed
20,000+

5. Fire Position 6. Date of Assignment

8. Fuel Type(s)
From: 7/528 10

To: 7/21/24

9. Evaluation

Silver King Fire Evaluation

Remarks from Supervisor Jeff Sanocki:
‘Sandy E633 was my go-to engine on the

Enter X under appropriate rating number and under proper heading for each category listed. Definition for each rating
number follows:

0 - Deficient. Doas not meat minimum requirements of the individual statement.
DEFICIEMCIES MUST BE IDENTIFIED IN REMARKS.

1 - Needs to improve. Meets some or most of the requirements of the individual elemant.
IDENTIFY IMPROVEMENT NEEDED IN REMARKS.

2 - Satisfactory. Employee meets all requirements of the individual element.

3 - Superior. Employee consistently exceeds the performance requirements.

DIVS. The crew was tasked with organizing

Rating Factors Camp

Hot Line
2

Maop-Up Structure Prep
[N [(RERE 1172

Knowledge of the job

structure protection around several homes in

Ability to obtain performance

Aftitude

Decisions under stress

the Cottonwood Creek drainage. They did a

Initiative:

Caonsideration for personnel welfare

Obtain necessary equipment and supplies

great job working with other resources and

Physical ability for the job

<fefs]x]s]x s ]x]s ]
NEENNEREERE

s[ofs ] ]x ] s ]x]s ]

Safety

Other (specify)

staying engaged even as the operational
tempo shifted. This crew was able to solve

In a professional manner. Corey and his crew
would be an asset to any fire assignment in

problems and accomplished all tasks assigneq

10. Remarks

Sandy E633 was my go-to engine on the DIVS. The crew was tasked with arganizing structure protection around
several homes in the cottonwood ereek drainage, they did a great job werking with other resources and staying
engaged even as the operational tempo shifted. This crew was able to solve problems and accomplished all tasks
assigned in a professional manner. Corey and his erew would be an asset to any fire assignment in the future.

the future.”

11. Employee (signafure) This rating has been discussed with me 12. Date
1}_\Ra|.e By_@'gna!urej ] 14. Home Unit faddress) 15. Position of Fire 16. Date
(Jedd Sanscike 207 25th St Ogden UT 8 | DIVS 8/8/24

LA



Wildland
Overview

Questions?



