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Summary Section
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Two-Level Approach to 
COVID-19 Impact

⊡ Level 1: Revenue reductions
□ Sales tax

■ 10% below original estimates
■ 7.2% below current year budget

□ Building permits
□ Interest income
□ Road funds

⊡ Level 2: Expense monitoring
□ Hiring freeze
□ Fleet purchases 
□ Capital projects
□ Misc. expenses (i.e. travel, equipment)
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Key Compensation 
Plan Issues

Salary Survey
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BAND MIN. MAX. ACT. AVG.

2 0.97 0.94 0.96

3 0.96 0.94 0.98

4 1.01 1.05 1.04

5 1.13 1.03 1.07

6 1.07 1.05 1.14

7 0.88 0.89 0.98

City to Market Ratio

Sandy City, Utah

Pay Scale - Budget FY 2020

Executive Summary

BAND MIN. MAX. ACT. AVG.

2 0.97 0.94 0.96

3 0.96 0.94 0.98

4 0.98 0.97 1.00

5 0.97 0.95 1.02

6 1.07 1.05 1.14

7 0.88 0.89 0.98

City to Market Ratio

Sandy City, Utah

Pay Scale - Budget FY 2020

Executive Summary w/o Police & Fire Positions



Key Compensation 
Plan Issues
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Key Compensation 
Plan Issues
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Key Compensation 
Plan Issues
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⊡ Originally Contemplated Pay Plan Proposal:
□ Adjust ranges for Police, Fire, and bands 6-7 by a 2% COLA.
□ Adjust ranges within bands 2-5 between 5% - 11% to make ranges 

competitive with the market.
■ Band 2: 10% - 11% range adjustments
■ Band 3: 8% - 9% range adjustments
■ Band 4: 7% - 8% range adjustments
■ Band 5: 5% - 6% range adjustments

□ Step increase for sworn Police and Fire positions, and 3.0% 
performance increase for non-sworn public safety positions.
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Essence of the Budget
Compensation Plan Detail



⊡ $1,915,000  – Original compensation plan proposal

⊡ ($455,000) – Removed 2% COLA for sworn employees

⊡ ($530,000) – Removed 3% performance evaluation pay increase     

for non-sworn employees

⊡ ($100,000) – Removed targeted adjustments for Bands 2-5

⊡ ($200,000) – Savings from health plan & dental plan renewal

⊡ ($115,000) – Deducted URS rate increase for Tier 2 police & fire              

from 401(k) contribution

⊡ $515,000      – Final compensation plan proposal
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Essence of the Budget
Compensation Plan Detail



$515,000 Compensation Plan (1% Increase) Includes:

⊡ Adjust all non-sworn ranges by a 2.0% market adjustment

⊡ Fund step increase for sworn Police and Fire positions.

⊡ Health insurance renewal is 2.0%. 

⊡ The SCOPE Clinic increase is 6.4%.

⊡ Dental plan renewal is 3.0% increase 
□ New provider (Ameritas).
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Essence of the Budget
Compensation Plan Detail
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$515,000 Compensation Plan (1% Increase) Includes: 

Continued

⊡ Legislature enhanced Public Safety retirement benefits 

□ Utah Retirement System Rate Proposal

■ 2.0% rate increase to Tier 2 Police and Fire rates  

■ Additional 2.27% rate increase for Police and Fire 

employees on the Tier 2 hybrid plan 

● Funding the URS increases by decreasing the 

Tier 2 public safety 401(k) contribution which 

will be budget neutral.

Essence of the Budget
Compensation Plan Detail


